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It is possible to'soar”
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20%1in the formal-séctor
80% in the-informal rur
20% provides for the"80%
80% have land rights - “soei

security”

+ Focus must be self employment

+ Workers must be engaged and producti
change our statusquo

-

+ V2050 can be achieved if we transit in
80/20 economy. Start with self en ement and

progress to the formal employment sector. /
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+ Engagement, Perf
— As a Nation
— As an-Organisation
- As a community
— As an individual

Producti

ance ad

+ 21t Century Competencies
— Masters Degree
—;/SpeciéQists in a field
~— Physical Wellness
.= Personal Focus and Drive
— Continuous learning
— Income security

— Right attitude
— Personal responsibility and ethics /



and Dr Luke Jones; 2015
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Commodity is Status >
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An Inferioritvcomplex

+ is a lack of self-worth;~a doubt a
uncertainty abeut oneself, and feelings
not r/n'éasuring up to standards.

Tt is often subconscious; and isM
drive afflicted individuals some ative

asocial behaviour. /
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+laissez-faire attitiide (French

+Wari blong yu (Pid
+Ino bisnis blong mi (Pi
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+ when you do net'become invo in other
'people’s affairs /

+ Or no care attitude /
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The tall po
syndrom

-~

ENR
+ a culture where people-of higher sta
are resented, attacked, cut dowp-or

criticised because they have-séen
- classified as better than-their peers.

+ They resent or envy the suecess of a peer
or wantok. /
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~his renown. Those who were unable to reciprocate w

cCuyent\Cuxse
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Marked by a number of common chafacteristics, includin
synthesis of indigenous and for€ign elements;

myth-dream" tha

the expectation-of help from the ancestors and charismatic leaders;

and IastJy,\E)elief in the appearance of an abundance of g

The indigep’éus societies of Melanesia were typi€ally characterized by a "bi
political ;ystém in which individuals gained™prestige through gift exch
e \

s debt, and the greater

The more wealth a man could distribute, the more people |
entified as "rubbish men

=

Faced, through colonialism, with foreigners with a seemingly unending s
goods for exchange, indigenous Melanesians experienced "value dopai
they were dominated by others in terms of their own (not the
exchange with foreigners left them feeling like rubbish men

Yy
nce". That is,
n) value system;

e Startups Carg


https://en.wikipedia.org/wiki/Big_man_(anthropology)

over thesel

+ Time is no respecter of man
+ Future in terms of time is equal to all
+ Potential in terms of opportunity’is equal to all

.

*Wr r
+All w ar
still equal
have monmy
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+All worlds atre still
equal = none hav

monopoly over

.
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'+ Going Torwar
+The Differentiator
transfers wer

+ Action-

ﬂ\
+ Focu§’ \
+ Responsibility
+ Commitment
+ Learning

The ones who rule lack none-of the above /



. "The Graveyard-gets-richerg
* whild thelivige ge}s ).
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Poorer!

>
Research says that in a-lifetime, an average human-feing uses only 5% ofhis/her full
potential. Have we been and likely to live.up™o our full potential? ety unlikely.

~
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* We got to live for something. We must live behind,a-l€gacy — our footprints f
generation

e

* We ;jé/ed to make every day count. Every minute lost e pportunity lost.

=

* We need to live up to our full potential

* We need to get our priorities right, live right. Make the right"decisions etc ... /

* Have we engaged the full person: Body, Soul and Spirit?



¥ mentioned earlier, we arefempowered unlike any creatukes, .

* Engage our Spirit m

* Avoid being an average — 6% orbetter 10%

* Bring the future to the present — questioh the unthinkable.
and etc... Out of nothing

ate things and s

 Create new ideas and new concepts and.principles

N e
* Use the powera{ your-intuition

\
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» Use the power of your conscience
L
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» Use the power of worship — relating to the supernattiral

* Propagate your social capital andinvest in your network and po influence

* Understand the underlying universal laws — focus.on the big picture not the Iitt/

incidents now



The-8-CoveysTraits of-Most Successf

ﬁfgple in the o%and?mough
histor
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background of some else's-life.”
15

Be confident. Be Proactive, rather than-waiting for an invitatio

-~

Show courage. »Have guts;"and to stand up for yourself#and what is right.

\

Be competent. Enhance your capability.. AlWays have a policy to deliv
what, be fast and flexible to exceedexpectations.

sult no matter

Demonstrate character. Stick by your_principles.
Act with purpose: Do not loose sight of your overall missions /
Move on from failure. Avoid excuses, learn from our mistakes and grow.

Be flexible. All things change over time — to be progressive we must be willing to change.
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where frogs are generally slim.-foads have W
where a frog's skin is smooth.
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Toads can live in drier climates, where most frog

usually live in or near water.
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Toad use thelr hmd legs to burrow holes-for shelter.
They can also hibernate. Many.spécies bu rroW
and wait for their prey to fly past their nest/holes.
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e focal

length of their sight is equal to the length of ;he/
tongue.
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be
as long as their full body length. Y



There once a story of maes@ yf/

toads after a cyclone.
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The cyclone destroy the ve
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Scientists commissioned an investigation.
Scientist /dTScovered the follewing:

e Abounding food supply - lack of food rule
e Habitat intact — lack of shelter rule
e No marks of injury — predator-attacks ruled OV

e No arsenic — poisoning ruled out



v —TheFrog-Story

Sdientists concl@eﬁ that the demise
numbers was-the direct resdlt of the

y &
* Too comfortable in their burrows - waitin

* Not taking a single leap of faith out of their comfo
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colleague 1,

sitting next to =, R

you, the T b
following g |

questions:

1. Do | look
like a toad?
2. This could



